RVT wages
by location

# of Avg Wage Median Wage
Location Respondents (Per Hour)  (Per Hour)
Brant, Haldimand-Norfolk 21 28.04 27
Chatham-Kent 11 29.65 27.50
District of Algoma 4 26.62 26.22
Durham Region 30 29.44 27
Eastern Ontario (Prescott, Russell,
Stormont, Dundas & Glengarry) 11 28.39 27
Grey - Bruce 20 28 26.18
Haliburton-Kawartha Pine Ridge 16 28.04 28
Halton Region 40 29.20 28
Hamilton 37 28.31 27
Hastings-Prince Edward Counties 14 26.63 26.34
Huron-Perth 1 28.32 27
Kingston, Frontenac/ 26 26.26 26.28
Lennox/Addington
Lambton 10 28 27.75
Leeds, Grenville/Lanark 25 28.22 27
London-Middlesex 57 28.80 27.76
Niagara Region 28 27.40 271.25
North Bay-Parry Sound 11 27.14 27
Ottawa 102 30.66 29.50
Peel Region 29 30.65 27.98
Peterborough County 12 29.08 28.08
Renfrew County 1 26.80 25.76
Simcoe-Muskoka 58 29.88 28
Southwestern (Oxford County, 24 28.86 28.55
Elgin County & City of St. Thomas)
Sudbury 14 25.04 25
Thunder Bay/ 13 27.09 26
Northwestern Ontario
Timiskaming/Porcupine 9 33.26 25.25
Toronto 118 33.63 32
Waterloo Region 60 28.96 21.73
Wellington-Dufferin-Guelph b9 32.32 30
Windsor-Essex 24 24.99 24.63
York Region

Member
Wellbeing

Survey respondents gave a
glimpse into some common
issues encountered by RVTs.

of respondents receive no
paid sick days (19% in '23),
30% receive between 1 and
3 days, while 55% receive
4 days or more.

of respondents said that in the
last 12 months they struggled
with burnout/work-related
stress that required medical
attention/professional support.

have considered
leaving the RVT
profession in the
last 12 months.
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We know that stress levels, workload, and
staff conflict are just some of the pressures
faced by those in the veterinary profession.
As your member association, the OAVT is
committed to providing resources to help
you navigate both professional and personal
challenges you may be dealing with.

OAVT's Wage

& Compensation
Report 2024

Having 22% of our active RVT members participate in this year’s
Wage & Compensation Survey provides statistically valid data which
allows members to benchmark their compensation with their peers
across the province and offers insight into matters that could help
drive change. This data is just a snapshot for Ontario RVTs, based on
information provided by members who chose to participate.

of respondents
work more than
40 hrs a week in
one workplace.
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Median wage for \

Ontario RVTs

528.11

(up from $27 in '23)

70.6% of
respondents
reported receiving
araise in 2024.
The average raise
was *1.87/hr.

Average wage for
Ontario RVTs

529.80

(up from $28.61 in "23)
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have a second job in addition
to their fulltime job. 58.5%
of those respondents said a
second job was needed to
cover living expenses.
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57.7"

of respondents work in a
traditional small animal
practice and their average
wage is *30.32.

60.4"

have been at their
current workplace for five
years or less — 13.8% for
less than one year.

58.8% of respondents who indicated
they work at a veterinary practice, work
at an independently owned clinic,
while 41.2% are employed with a clinic
that is owned by a corporation.

37.6"

of respondents receive
the standard two weeks
of vacation. 32.6% of
respondents have three
weeks of vacation, while
20.5% have more than
three weeks.

38.9%

indicated they had left a
workplace in the veterinary
industry due to burnout/
work-related stress.

Despite living in the second most
expensive province according to

a 2023 report’, RVTs in Ontario are
among the lowest paid, ahead of only
Saskatchewan and New Brunswick®

ONTARIO
ASSOCIATION OF
VETERINARY
TECHNICIANS

https://oavt.org/wellness-resources/
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